
 
Manager Governance & Risk 
 

The Town of Mosman Park prides itself on a culture where people matter. The Governance and Risk team is close-knit 

and we’re looking for a manager who is emotionally intelligent, empathic and committed to closely supporting the 

team through these ever-changing and challenging times.  

 

To be the right fit you will model the Town’s values of Accountability, Connection and Excellence in everything you do. 

You will be responsible for the Town’s governance, risk and records functions; and make sure that your team’s work 

stays on track to achieve the Mosman Park community’s aspirations. You will be a quiet achiever; calm in a crisis. You 

manage your time, priorities and deadlines effectively and know how to connect with your team authentically so they 

get the best out of their working days while producing results.  

 
Things you'll love: 

 Working for an organisation that supports you every step of the way 

 Being part of a place that really values a work/life balance 

 Working alongside a friendly and motivated group of people 

 The feeling of being valued, respected and having equal access to opportunities 
 
The position 

 Part time – 60.8 hours per fortnight 

 Permanent  
 
The successful applicant will possess; 

 Possession of a tertiary qualification within a relevant business/legal/local government management 
discipline; 

 Extensive experience in managing compliance with governance requirements in a statutory environment, the 
preparation of agendas and minutes, risk management and record-keeping obligations;  

 Experience in attending Council or governing body meetings to provide advice;   
 Experience in managing staff at a senior level 
 High level problem solving, research and analytical skills and experience, including the ability to present 

findings in reports to Council or a governing body. 
 Strong interpersonal skills including oral and written communication skills and the ability to successfully 

interact with internal and external stakeholders. 
 A can-do attitude with an ability to think creatively to solve problems; 
 A professional, respectful approach when dealing with stakeholders;  
 3-5 years’ experience in the WA local government sector would be highly regarded  

 
A full list of all selection criteria is available in the position description. 

 
About you… 
Do not let the size of the Town fool you, as the challenges here are fast paced, high demand and diverse. You liaise 
with internal and external customers in a professional and courteous manner and proactively contribute to the 
organisational culture in a positive way. 

Work Related Requirements 

The recruitment process requires applicants to obtain a police clearance and undergo a pre-employment medical, 
including a drug and alcohol assessment. 



The Town of Mosman Park also requires all employees to be fully vaccinated against COVID-19 by their start date 
to ensure the optimal wellbeing of our people. If you are applying for a role at Town of Mosman Park, please 
consider this requirement when submitting your application. 

Salary: $89,308 – $108,866 pro rata (depending on skills and experience) plus superannuation 
 
Information: Human Resources on 9383 6600 
 
How to Apply:  To be considered for the role, applicants are required to submit a written application including 
resume, cover letter; address the capabilities and competencies; and answer (in 200 words or less) the following 
question: 
Drawing on illustrations from your working life, tell us why you are the best person for this position. 
 
 
Completed applications should be emailed to jobs@mosmanpark.wa.gov.au   
 
Closing Date:  5.00pm Friday 1 July 2022 
 

The Town reserves the right to commence recruitment prior to this date. 
Applicants are required to demonstrate a commitment to the Town of Mosman Park’s ACE values of Accountability, 

Connection and Excellence. 
The Town of Mosman Park has an inclusive working environment with employees from a variety of backgrounds. We 

acknowledge that diversity in the workforce, increases the effectiveness of teams. We welcome applications from 
Indigenous people, workers of all ages, people with disabilities, people who identify as LGBTIQ and those from 

culturally and linguistically diverse backgrounds. 
Canvassing of elected members will disqualify consideration for the position.  
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